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DIVERSITY AND PERSONAL ACTIVISM I “One Planet United seeks to bring unity and
www.DapaDiversity.org : p
understanding to ALL people through experi-

° ential and educational programs, projects
What 'IS DA PA ? and resources. We are devoted to bring about
the elimination of prejudice, intolerance and
division, one community at a time.”

Diversity and Personal Activism

DAPA is a high impact interactive workshop

where participants are able to reflect upon

prejudices, grow in acceptance of others, and o ®

take active roles in initiatives that increase DlverS‘ty

dialogue and enhance understanding. Trai ning
, L]

How We’re Different & Workshops

e The latest trend in diversity training is
computer based learning or online courses, One Planet United
where the participants are exposed to content 967 NW 127th Avenue
without real interaction with other human an:
beings. Diversity is all about people interaction Coral Spﬁ_ngs, F_lprida_ _3.3071
and that is why DAPA is so effective. Through a Phqn_e 95434021 15
series of small and large group exercises, role- Fax ?5‘!-345-- 1732
playing, humor and multimedia presentations, vww.Dap i3
DAPA gives participants a true experiential
learning opportunity.

® Traditional diversity training focuses solely

on the problem and stops there. DAPA goes
beyond The Problem (Module 1), motivating
participants not only to reflect upon The
Solution (Module Il), but also to formulate A
Plan of Action (Module lll). We believe in the
importance of inspiring people to take action;
that is why we go beyond diversity to include
personal activism in the program curriculum.
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e For most training companies, diversity is
just another of the many programs they offer.
We focus 100% of our energy on diversity
training only. That’s all we do.




Corporate

Diversity
Training

A diverse workforce can make an organization
stronger and better prepared for the future.
By allowing employees to reflect upon the
value of diversity and the benefits of
respecting and working in harmony with one
another, companies protect themselves from
potential claims of discrimination, costly
litigations and lawsuits. Additionally, they
create an inclusive environment where all
employees are engaged, feel valued, and take
better care of customers, all of which
increases productivity and translates into
positive effects on the bottom line.

DAPA Corporate Trainings are designed for:
e Small and Large Companies
e Management and/or Employees

e Human Resources Departments

Civic
- Diversity
& Training

Diversity is a reality in our society and is
something desirable. Nevertheless, when
people from different backgrounds interact
problems can occur. The DAPA Civic Trainings
are designed to address the many divisive
attitudes and behaviors that diversity often
brings. Additionally, DAPA offers participants
practical solutions and ideas for initiatives to
create a more inclusive community.

DAPA Civic Trainings are design for:
¢ School Faculty and Staff
e City and County Employees
e Non-profit Organizations
e Religious Groups

e Higher Education Institutions

Teen
Diversity g -
Workshops

The DAPA Teen Workshops have been created
specifically for a teenage audience. With the
help of teen focus groups, the workshops
were designed to directly address the many
complex diversity issues that young people
face today as well as to offer effective
solutions for positive change. DAPA Workshops
for Teens will inspire young people to be the
catalysts who promote unity and harmony
with all people today, tomorrow and into the
future.

DAPA Teen Workshops are designed for:
e Middle School & High School Students
e After School Clubs
e Religious Youth Groups

e High Risk & At-Risk Teens

>> DAPA addresses: >> DAPA promotes: >> DAPA creates:

® Everyday bigotry, prejudice & intolerance ¢ The defense of civil rights & human dignity e Higher awareness and sensitivity

® The effects of inappropriate humor e The overall equality of ALL people

e Asynergistic team-building effect

e Group Thinking / “Us & Them” mentalities * The elimination of offensive speech ® A greater degree of understanding

® The use of non-violent conflict resolution

¢ Stereotyping and Profiling

® A desire to make a difference




